BALTIC SCHOOL DISTRICT 49-1

COURSE SYLLABUS

[Agriculture Leadership] 51043
[Grades 11th -12th]

I. Philosophy:
Students will be expected to participate in and complete all course goals, objectives and projects.  All students must be able to demonstrate the principles of agriculture and competencies involved at a minimum of 70% rate. While working in the classroom or shop, students will be graded on participation in-class activities, assignment completion, assignment performance, safety, and attitude.  

Textbook activities will be reinforced with the practical application of learned skills in our building projects and shop activities.  This class may also include guest speakers, student development activities, field trips and oral presentations by students.

II. Course/Grade Description

Students will show the knowledge and abilities that Agricultural Education has developed in them. This course will offer a challenging environment for members of the FFA to hone their leadership abilities, Supervised Agricultural Experience, prepare for successful careers in agriculture.

The purpose of this course is to assist students in to develop agricultural leadership, citizenship, and cooperation. Leadership and Personal Development is designed to provide a foundation for a career in the Career and Technical Education Clusters, with emphasis being based in the Agricultural, Food and Natural Resources cluster. Course content includes leadership principles, officer training, parliamentary law, public speaking, effective communication, positive public relations skills, and techniques of organizing and conducting group meetings and activities. 

Students develop competencies in identifying individual aptitudes in relation to effective leadership skills, understanding organizational behavior, using effective communication in the workplace, handling human resources and organizational problems, resolving conflict, and planning for the future. It includes topics in personal development, employee/employer relations, and group and interpersonal communication skills. English and human relations skills will be reinforced in the course. Work-based learning strategies appropriate for this course are school-based enterprises and field trips. 

III. Sequence/Organization of Standards

LPD 1.1 Incorporate skills for personal development

LPD 1.2 Develop soft skills for career success

LPD 2.1 Investigate the structure of the National FFA Organization
LPD 2.2 Employ proper meeting principles

LPD 2.3 Identify personal opportunities in the FFA

LPD 3.1 Contribute to an effective work group

LPD 3.2 Exhibit collaborative skills when working in a work group

LPD 4.1 Communicate information to the general public.

Indicator #1: Develop a personal improvement plan for professional and personal success.

Bloom’s

Taxonomy

Level

Standard

Understanding LPD 1.1 Identify a program for personal growth.

Examples:

 Complete a personality inventory.

 Identify personal strengths and discuss how to most effectively use them

in social and professional situations.

 Explain goals for personal improvement.

 Exhibit professional dress, grooming and hygiene.

Applying LPD 1.2 Demonstrate soft skills for career success.

Examples:

 Demonstrate confidence in making an introduction and conversing with

a professional.

 Use tact when offering a contradicting opinion to a colleague.

 Exhibit adaptability in appropriate situations.

 Provide respected leadership to a group of peers.

 Demonstrate initiative.

 Demonstrate reliability.

 Demonstrate cooperation.

Indicator #2: Develop the necessary knowledge and skills for active participation in a

membership organization.

Bloom’s

Taxonomy

Level

Standard

Understanding LPD 2.1 Explain critical components of the National FFA Organization

and its history.

Examples:

 Describe the FFA Mission and Vision.

 Paraphrase major people, dates and events in FFA history.

 Recite the FFA Creed.

 Discuss the FFA Code of Conduct.

 Translate important sections of the FFA Constitution and Bylaws.
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Applying LPD 2.2 Employ proper use of parliamentary procedure.

Examples:

 Prepare an agenda for an FFA meeting.

 Write the minutes of an FFA meeting.

 Demonstrate parliamentary procedure skills through motions,

amendments, votes, etc.

 Debate on a topic.

 Chair a mock business meeting.

 Participate in Parliamentary Procedure Career Development Event.

Creating LPD 2.3 Design a personal participation plan for involvement in the

National FFA Organization.

Examples:

 Identify FFA activities available to members (leadership or personal

development opportunities, awards, competitions, career exploration

opportunities, conventions, etc.).

Indicator #3: Demonstrate teamwork and leadership skills in work groups.

Bloom’s

Taxonomy

Level

Standard

Applying LPD 3.1 Employ leadership skills to accomplish a team goal.

Examples:

 Dramatize leadership styles.

 Interpret how different leadership styles interact to support each other

and how they can interfere with each other from time to time.

 Illustrate best practices in managing and leading a team.

 Evaluate group success in its ability to work together and reach a

common goal.

 Illustrate organizational structures.

 Implement time management techniques.

 Recruit and train peers that are best fit for certain roles on the team.

 Organize and implement a community service experience that meets a

need in the community.
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Applying LPD 3.2 Contribute to a team through a career-based, mock situation.

Examples:

 Illustrate the effectiveness of committees.

 Participate in the Marketing Plan Career Development Event.

 Demonstrate the decision-making process.

 Dramatize the conflict resolution process.

 Facilitate a group discussion.

Applying LPD 3.3 Exhibit a cooperative spirit when working in a work group.

Examples:

 Demonstrate etiquette and social skills.

 Carry on an appropriate conversation with others.

 Demonstrate effective listening and answer appropriately.

Indicator #4: Use the appropriate venues to communicate information effectively.

Bloom’s

Taxonomy

Level

Standard

Applying LPD 4.1 Communicate positive agricultural information to the public.

Examples:

 Create and staff an informational booth that communicates a current

issue in agriculture during a community event.

 Develop a display on a current issue.

 Participate as a moderator during a public meeting on an agricultural

issue.

 Participate in Agricultural Issues Career Development Event.

Applying LPD 4.2 Employ public speaking skills to communicate an important

agricultural message.

Examples:

 Research current agricultural issues to determine what information

needs to be shared with the public.

 Write a six to eight minute speech.

 Present a prepared public speech to an applicable community audience.
IV. Assessment

Grade

A
Independent Learners

Did quality work, needed help, sought and found resources independently, demonstrated knowledge and ability with a proficiency of 94% or greater.

B
Semi-Independent Learner

Did quality work with a few errors, needed feedback from teacher to realize work did not meet higher standards, and demonstrated ability with a 87% or greater proficiency.  

C
Average Dependent Learner

Needed help with research, design and planning, required significant help to produce a quality product, final product did not meet higher standards, and demonstrated ability of 77% greater proficiency.  

D
Below Average Learner

Did the minimum quality of work to pass the course. Needed a large quantity of the teacher’s guidance in order to complete tasks, final product didn’t meet higher standards, and demonstrated ability of 70% greater. 

F
Failure

Did not complete project to the minimum standards to pass the course.  Work that was completed didn’t meet the requirements of the course.  Did not exhibit work habits needed to pass the course.  Demonstrated less than 69.9% proficiency.         
CHEATING

Any behavior that is meant to deceive or falsify information to school staff, to take advantage of another persons efforts, or to use artificial means to enhance ones work, such as crib notes, cheat-sheets, etc., when those means have been prohibited by the teacher shall be considered cheating. Any student caught cheating on a test or an assignment will receive a zero for that test or assignment. Students may also be subject to further disciplinary action in addition to receiving zero credit.

V. Instructional Delivery

Handouts, hands on operations, vocal demonstration, local and state experts on the issues will deliver instructions.  Also, being used are textbooks, technology equipment, quizzes and semester test.

VI.  Instructional Materials

Text
FFA Student Manual


Agriscience Fundamentals and Applications


SAE Student Manuals


Leadership


Agriculture Mechanics


StarCam and Corel Draw

